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DIVISION OF HUMAN RESOURCES AND IDAHO PERSONNEL COMMISSION

15.04.01 - RULES OF THE DIVISION OF HUMAN RESOURCES
AND IDAHO PERSONNEL COMMISSION

010. DEFINITIONS.
Each of the terms defined in these rules shall have the meaning given herein unless a different meaning is
clearly required by the context. Additional definitions are contained in Section 67-5302, Idaho Code. (7-1-87)

26. Earned Administrative Leave (EAL). Pald leave for hours worked which exceed the
reglﬂarly scheduled hours but do not result m overtime. These-houts-may-accrue-afierhours—v d-and

od-ottwenty-eigl 3 < (—3—3-9—9—1—/20/07)
.01, Ehmblhtv to earn EAL Emnlovees engaged in law enforcement, correctional, and

firefighting activitities characterized by irregular shift work schedules, can accrue earned administrative

leave, if hours earned but not worked exceed one hundred and sixty (160) hours in a period of twenty-eight

(28) consecutive days. All other employees are in¢ligible to accrue EAL. (5/20/07)

250. SPECIAL LEAVES.

259. _ COMPENSABLE HOURS.

01. Biweekly employees. With the exception of holiday leave, no leave may be used if it
will result in pay in excess of the emplovee’s regularly scheduled work week. (5/20/07)

02. Ineligible Employees. Employees who are “executive” as defind by Idaho Code 67-
5302(12), are ineligible to earn or receive payment for hours worked or accrued beyond their regularly
scheduled work week. (5/20/07




